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Circular No 230/2012 

Dated 23 Oct 2012 

 

To Members of the Malaysian Bar 

 

Bar Council Objects to Untrue Statements in The Star’s Article Concerning Young 

Lawyers 

 

On 21 Oct 2012 (Sunday), The Star published an article titled “Lawyers not up to par”, 

concerning the Bar Council National Young Lawyers Committee’s Working Conditions Forum, 

held at the Bar Council on 20 Oct 2012. 

 

The article in The Star contained sweeping and untrue statements about the quality of the 

Malaysian Bar’s young lawyers, which were not made by any of the speakers at the forum.  These 

statements are a gross misrepresentation of what the speakers had said at the forum. 

 

We have expressed our strong protest to The Star.  We have also sent a “Letter to the Editor” to 

The Star setting out our unequivocal position on the matter, and have asked that the letter be 

published in full as soon as possible.  The Star has assured us that it will do so. 

Our “Letter to the Editor” is reproduced below, along with the text of the original article that 

appeared in The Star.   Please click here to view the article as it appeared in The Star's e-paper. 

 

Steven Thiru 

Treasurer 

Malaysian Bar 

 

________________________________________________________________________ 

 

 

22 Oct 2012  

 

Dear Editor, 

  

Article in The Star on 21 Oct 2012 titled “Lawyers not up to par” 

 

We refer to the article in The Star on 21 Oct 2012 (Nation, page 6) under the title “Lawyers not 

up to par” regarding the Bar Council’s National Young Lawyers Committee (“NYLC”) Working 

Conditions Forum (“Forum”), held at the Bar Council on 20 Oct 2012.  The same article appeared 

in the online version of The Star, titled “Young ones do not meet benchmark set by employers, 

says Bar”, at [this link]1. 

                                                 
1
 The online version was subsequently revised and re-titled “All new entrant lawyers do not meet 

employers' benchmark, says Bar”, but it is still erroneous and does not take into account all the points 

raised in this letter.  Furthermore, there is no indication in the online version that the article has been 

revised since initial publication. 
 

http://www.malaysianbar.org.my/index.php?option=com_docman&task=doc_details&gid=3912&Itemid=332
http://thestar.com.my/news/story.asp?file=/2012/10/21/nation/12205345&sec=nation
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Paragraph 1: “All young Malaysian lawyers do not meet the standard international quality 

benchmark set by their employers, according to a Bar Council survey.” 

 

This sweeping and untrue statement was not made by any of the speakers at all at the Forum.  

Paragraph 1 is also not borne out by the Bar Council’s Employability Survey (“Survey”) and is 

therefore a grave distortion of it.   

 

While the Bar Council intends for the proposed Common Bar Course to be benchmarked against 

international standards (to ensure that lawyers entering into the profession will have the requisite 

quality), it is certainly not our position that all our young lawyers are below par.  The Star has 

made a very unfair generalisation that is a stain on the many good young lawyers at the 

Malaysian Bar.  

 

Paragraph 3: “It found that young lawyers practising for less than seven years do not have basic 

attributes like English proficiency, communication and critical thinking skills . . .” 

 

This paragraph misquotes what was said.  In his presentation, Treasurer of the Malaysian Bar, 

Steven Thiru, emphasised that the Survey targeted a sampling of “new entrants to the legal 

profession”, and he explained that this group consisted of law graduates, pupils in chambers, and 

lawyers in their first year of practice. The survey therefore did not cover “young lawyers 

practising for less than seven years”.  

 

The Treasurer’s statement on the decline in quality was in respect of the results from the 

sampling of the new entrants to the legal profession covered by the Survey, and was not directed 

at all “young lawyers practising for less than seven years”.  The confusion on The Star’s part 

could have been due to NYLC being a committee that focuses on the welfare of, and issues 

affecting, representing lawyers of seven years’ standing and below.  However, even NYLC’s 

survey on working conditions was directed at first-year lawyers and not “young lawyers 

practising for less than seven years”.   

 

It is also not the position of the Bar Council that all young lawyers practising for less than seven 

years lack the basic attributes and skills.  The Star’s article paints a skewed and damaging picture 

of the Malaysian Bar’s young lawyers.  

 

Paragraph 14: “Thiru and other senior lawyers however, said young lawyers did not deserve the 

raise.” 

 

This paragraph also misquotes what was said, as Wong Fook Meng and Steven Thiru repeatedly 

stressed at the Forum that employers (who are able to give the raise) would be willing to give the 

raise for young lawyers of quality, as it would be in the employers’ interest to do so, to retain 

talent.  It was also not the position of any of the speakers that a first-year lawyer, notwithstanding 

quality, did not deserve a raise in salary.  

 

In all, it was emphasised the recommendations contained in the NYLC’s survey are to serve as a 

non-binding guide for employer-law firms. 

 

Across the board, The Star’s article also failed to highlight the call by the NYLC’s Chairperson, 

Richard Wee Thiam Seng, that young lawyers must equip themselves with better knowledge of 

the law and constantly improve standards.  At the same time, he also said that employers ought 

not exploit young lawyers by offering sub-standard salaries.   
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In its entirety, the article gave the impression that all young lawyers are incapable, and that 

NYLC’s recommendations for better remuneration are baseless.  This was not the position taken 

by any of the speakers at the Forum.  To the contrary, it was the common view that the Forum 

was the first step towards reform in the working conditions of young lawyers, in tandem with the 

drive to push young lawyers to improve themselves. 

 

We trust the above clarifies matters, and ask that The Star print this letter in full as soon as 

possible. 

  

Thank you. 

 

Yours sincerely, 

 

Rajen Devaraj 

Chief Executive Officer 

Bar Council  

 

________________________________________________________________________ 

 

 

The Star (page 6), 21 Oct 2012 (Sunday) 

 

“Lawyers not up to par”: Young ones do not meet benchmark set by employers, says Bar 

 

By NICHOLAS CHENG  

nicholascheng@thestar.com.my 

 

KUALA LUMPUR: All young Malaysian lawyers do not meet the standard international quality 

benchmark set by their employers, according to a Bar Council survey. 

 

Bar Council treasurer Steven Thiru said the survey, conducted on 400 law firms, also found that 

employer satisfaction of new working lawyers was “shockingly low”. 

 

“It found that young lawyers practising for less than seven years do not have basic attributes like 

English proficiency, communication and critical thinking skills and commitment to the 

profession, which is vital for the career,” said Thiru at a forum between the Bar Council and the 

National Young Lawyers Committee (NYLC). 

 

He said the problem was prevalent among both local and foreign university law graduates. 

 

Thiru placed the blame on the failure of several tertiary education institutes, which did not 

include practical skills with academic learning. 

 

“So, what we get is law firm employers having to retrain young lawyers in basic practical skills 

that they should have learned in university,” he said. 

 

The findings come in the wake of the NYLC’s recommendations to the Bar to increase the wages 

of young lawyers and provide more flexible working hours. 

 

The young lawyers have been complaining that they are being paid “too little” for the amount of 

work they do. 
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The NYLC, citing its own survey, said 28.2% of young lawyers in the Klang Valley wanted to 

leave the profession in the next five years while another 38.7% were considering leaving. 

 

Outside the Klang Valley, 15.3% said they would leave and another 48.2% were considering. 

 

“Most cite low salaries and no work-life balance as the main reasons for opting out,” said NYLC 

chairman Richard Wee. 

 

He said most young lawyers were attracted to overseas firms offering better benefits. 

 

He said NYLC had suggested a starting pay of RM3,000 to RM4,000 a month for young lawyers 

in Klang Valley and RM2,500 for young lawyers elsewhere. The current salary is RM2,000. 

 

He said that of the 14,500 lawyers in the country, 2,070 were considered as young. 

 

Thiru and other senior lawyers however, said young lawyers did not deserve the raise. 

 

Chee Siah Le Kee & Partners’ Wong Fook Meng said young lawyers should earn the raise they 

were demanding for. 

 

“They fail to realise that they should be working to learn and better themselves as lawyers, rather 

than focus on the cash. 

 

“There are no shortcuts, young lawyers must create value and contribute meaningfully to their 

firms to justify higher compensation,” said Wong, who is a member of the Bar Council's 

Constitutional Law Committee and former NYLC deputy chairman.  

 

 

 

 

 


